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Title IX Sexual Harassment: Investigation and Formal Hearing Process 
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• Investigation concludes.
Investigator drafts
preliminary report that
includes all relevant
information. It is
reviewed by
the TIXC.

• Each party and advisors
given 10 days to review
and comment on the
preliminary investigation
report before it becomes
final.

• Investigator meets
with CO/RP, and
witnesses separately
and collects evidence
through interviews
and review of
documents, like text
messages.

• Each party may
identify witnesses for
the investigator to
interview.

• TIX Office gets report.

• TIXC sends email to
CO and invites them to
meet. Email includes
confidential resources,
supportive measures,
and reporting options,
including reporting to
law enforcement.

• CO may bring support
person and advisor to
all meetings.

• TIXC meets with CO to
discuss information
provided in email.

• CO provides full
statement about what
occurred.

• TIXC determines
whether information
meets the TIX definition
of sexual harassment.

• CO signs formal
complaint for TIXC
signs requesting a
formal investigation).

• Both parties receive
notice of allegations,
reminder about having
a support person and/
or advisor with them,
and have a pre- 
investigation meating
with TIXC.

• Appropriate measures
to minimize contact
between parties may
be provided by the
College.

Key 
Supportive Measures • • � TIX = Title IX- -Supportive measures are available to each 

party at any time whether or not a formal • complaint is pursued. 
TIXC = Title IX 
Coordinator
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CO = Complainant/ 
Person Impacted

RP = Respondent/ 
Responding Party 
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• Prior to virtual live hearing,
parties and advisors provided
access to the final
investigation report at
least 10 days before hearing.

• College appoints an advisor
for party if they do not have
one.

• Appointed hearing officer
facilitates the hearing process
where the parties can ask
questions of one another,
through an advisor, and the
witnesses.

CO/RP = Involved Parties 
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• After hearing, the hearing • Each party may appeal
officer determines if the decision and/or
RP's conduct constitutes sanctions assigned
TIX sexual harassment. based on the appeal

criteria.
• If harassment occurred,

• Appeal decisions arethe hearing officer
rendered within 30assigns sanctions.
days of appeal

• Within 15 days, both submission.

parties notified of the
outcome and provided
information about the
appeal process.

Resolution 
Agreement-based resolution may be 

considered after formal complaint flled 

and prior to the hearing. 




