
4. Employment Milestones: Teacher Retention at 5 Years 
 

Almost 50% of new teachers leave the classroom within the first 5 years.1  In the summer of 2011, McDaniel College began a study of its teacher 
preparation program completers and their employment five years after program completion.  Data were collected under the direction of the 
Coordinator of Teacher Placement and Professional Development and involved contacting completers by phone, email, or in person, and, in 
some cases, searching the internet for information on school web pages, resulting in the following: 
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    1 Ingersoll (2003);  Ingersoll, R., Merrill, L., & Stuckey, D. (2014).   Seven trends: the transformation of the teaching force, updated April 2014. 
CPRE Report (#RR-80). Philadelphia: Consortium for Policy Research in Education, University of Pennsylvania.  citing  Perda, D. (2013).  
Transitions into and out of teaching: A longitudinal analysis of early career teacher turnover (Unpublished doctoral dissertation). University of 
Pennsylvania, Philadelphia 

 

For the data on teacher retention for 2016-2017, data was gathered for 29/30 graduates. One graduate was not located. For the twenty-nine 
graduates, 100% entered the teaching profession. The data indicate the McDaniel graduates remain in teaching at a much higher rate than the 
national average of 50%. For 2016-2017 graduates from McDaniel College, three have left the profession for reasons noted in the chart. 
However, 26 of the 29 who went into teaching have been teaching for all 5 years. This is a substantially higher rate compared to the national 
rate of those that remain in teaching.                      

 

Table 1.1: Teaching Locations for Program Completers Five Years After Program Completion 
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